TECHNICAL EVALUATION SHEET

Name of ADP Scheme:

Deeni Madatis

180497-Capacity Building & Skill Development of Students of

yame of Firm:

1 Physical Existence of

| Broad

Head Office in KP
Marks

Regional Office in KP --»
3 Marks
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firm maintains
more than five regional
offices across Khyber
Pakhtunkhwa. Relevant
contract agreements are

and detailed profiles to be
attached (Religious

Bidder (5 Marks) | physically verify the 5 05 | attached.
office.
The procuring entity will
conduct monitoring visits
for verification.
1 Mark per year (up to The firm is registered
maximum of 10 Marks). since 13-01-2011.
2 General Experience | Experience shall be 10 10
* | (10 Marks) calculated from the date of
incorporation in the
relevant field.
Relevant completed As per SBD’s, public
projects with Public/Semi sector working
Govt./Autonomous Bodies experience along with
supported by Contract completion certificates
Agreements & Completion was required. The firm
Certificates (Only 5 didn’t provide any
highest cost projects will required
be considered). document/experience.
Past  Performance : v 7
Scoring Criteria:
3. | Qast 10 Years) 20 | "S50R 100 million — 4 <& v
Marks) marks/project
> PKR 50 million — <
PKR 100 million — 3
marks/project
> PKR 10 million — <
PKR 50 million — 2
marks/project
» < PKR 10 million — 0
marks
1 Mark per Employee (up Permanent staff list
to max. 10 Marks). along with CVs has
Profile of permanent staff been provided.
with CVs, Contract However, contract
Permanent Agreements & Payrolls agreements of only six
4. | Management  Staff | (verified by Bank 10 5.328 | employees have been
Members (10 Marks) | Statements). Class-IV and attached instead of the
Drivers not included. required ten and
separate  Payroll of
employees in  not
provided.
0.5 Mark per person (up to CV’s and profiles of 20
.. | max. 20 persons). numbers of proposed
. gzgfos&dembestOJ(elc‘; Proposed staff must have 10 jo | staffhave been
) relevant experience; CVs provided.
Marks)
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Scholars, Event Manager,
Project Manager, Event
Coordinator, and

Supporting StafY).

Project Lead must possess Only Profile along with
at least a Master’s Degree CV is provided.
s and § years of relevant

Il\)dmai":z; Lesd 3 experience. Supported by 05 1.67
CV, Contract Agreement
& Payroll of last six
months.
a. Proposed Approach - 5 Presentation has been
Marks S conducted on 1*
b. Proposed Methodology January, 2026.

: — 5 Marks

I}i;;sle(:)tanon (20 c. Proposed Work Plan — 20 10
10 Marks
Bidder shall submit
detailed presentation with
Technical Proposal.
Turnover during last 5 = Turnover in last
years: Financial Year
* Above 300 Million — 10 2024 is
Marks 1050.041721
* 250-300 Million — 6 million.
Marks s Turnover in last
* 200-250 Million — 4 Finanfzial Year

Financial ~ Strength | Marks 10 10 2023 is

(10 Marks) * Below 200 Million — 2 1077.977547
Marks million.

= Turnover in last

Documentary evidence: Financial Year
Bank Statements, FBR 2022 is
Assets Declaration, Audit 1600.830141
Reports. million.
Income Tax Returns for ITR’s for the year 2024

Income: Toc Retums| 1, years. Documentary 10 3.33 | isattached only.

* | (10 Marks)

evidence must be attached.

Senior @ﬁéificer 4 Planning Officer-RA (Member Cum-
(Member) Section Officer Dev (Member) Secretary)
& Acco ffi
(Member) Deputy Secretary (Member) Addition cretary (Chairman)
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